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PREAMBLE
This agreement is made and entered into on July 1, 2000 by and between the Board of
Education of Greenburgh-North Castle Union Free School District, Dobbs Ferry, New
York (hereinafter called the "Board") and St. Christopher's-Jennie Clarkson United
Teachers (hereinafter called the "Union") pursuant to Article 14 of the Civil Service Law.
ARTICLE I - RECOGNITION'
The Board recognizes the Union as the exclusive representative of a bargaining unit
consisting of regular full-time teachers, regular part-time teachers working three full days
per week or its equivalent, psychologists, reading specialists, school social workers, full-
time teacher aides and full-time teaching assistan~s, employed by the Board, for the
purpos~ of representing said members of the bargaining unit in negotiations and in the
settlernent of grievances as provided in Article 14 of the Civil Service Law.
Whenever the terms "teacher" or "teachers" are used in this Agreement they shall mean
the certified members of the unit.
ARTICLE II - DUES DEDUCTION
A.I. The Board agrees to deduct from salary payment due the members of as authorized
by any member of the unit in a written-signed document. Such authorization shall
be the bargaining unit and remit to the treasurer of the Union membership dues
continuous unless revoked in \-vriting.
2. The Union will certify to the Board in \-vriting the current rate of its membership
dues. If the Union changes the rate it will so notify the Board in writing 30 days
prior to the effective date of the change.
..,j. All dues authorized to be deducted by documents received by or on file "'lith the
Board by September 15 in any school year shall be deducted commencing \,vith
the third paycheck of the school year, in five (5) equal installments, and
transmitted to the treasurer of the Union after each such deduction. Dues of
bargaining unit members hired after the start of the school year shall be deducted
from their first five paychecks in five (5) equal installments, and transmitted to
the treasurer of the Union after each such deduction.
4. The president of the union will be notified, in writing, of any new employee hired
into the bargaining unit within 10 working days of the employee's starting date.
5. The Board agrees to deduct from salary premium payments due the insurance
company sponsored by NYSUT. All requests for deductions must be in writing.
Such authorizations shall be continuous unless revoked in \VTiting. The Board is
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relieved of any responsibility for such monies after transmittal to NYSUT 9r its
designee.
B. Pursuant to Section 208.3 (b) of the Civil Service Law, the Board agrees to deduct
from the wages of all members of the bargaining unit represented by the Union
who have not filed dues deduction authorizations with the Board an amount
equivalent to the amount of dues levied by the Union and to remit the sums so
deducted to the Union except that any member of the bargaining union who was
in the employ of the Board on January 19, 1982 and who was not a member of the
Union on that date shall not be required to pay du~s. The pay periods for such
deductions shall be in accordance with paragraph A above.
C. The Board is relieved of any responsibility for such monies after transmittal to the
Union.
ARTICLE III - UNION RIGHTS
A. Use of School Facilities
1. The Union shall have the use of school buildings at reasonable times and
'vvithoutcost for Union meetings upon the request to the school office.
"')
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The Union shall have the use of specified bulletin boards at the Yonkers and
Valhalla Schools as agreed to by the Union and Superintendent, teacher
mailboxes and salary mailings for the distribution of notices, circulars and other
material, 'vviththe knowledge and consent of the Superintendent. No member of
the administration or clerical staff will assume responsibility for the posting or
distribution of such material.
3. The president of the Union shall be provided with a file cabinet and access to a
telephone for Union business.
B. 'Negotiation Meetings: If negotiation meetings bet'vveenthe Board and the Union are
scheduled by mutual agreement during working hours, not more than seven (7) nor
less than three (3) representatives of the Union shall be relieved from regular duties
v~'ithout loss of pay to attend such meetings, with coverage provided for their
classes. Such meetings in no event \NiB be scheduled so as to unreasonably
interfere with the school program.
C. The Board will not discriminate against any member of the bargaining unit by
reason of his or her membership or participation in the activities of the Union or his
or her exercise of rights granted by this Agreement or by Law.
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D. Representation: Any employee, who is the subject of a potential disciplinary action
and is scheduled to meet with an administrator or be questioned, will have the right
to be accompanied to the meeting or questioning by a union representative. Such
representation will not interfere with the employer's legitimate prerogatives in
conducting such investigation. The employer's right to a timely investigation shall
not be jeopardized by unnecessary or undue delay, and in no event shall the delay.
be more than 24 hours. Such representation 'shall not apply to the employer's
conduct of non-investigatory or non-disciplinary meetings with staff.
E. Leave of Officers: The officers of the Union shall be entitled to a combined total of
seven (7) days leave per year without loss of pay to attend to organizational matters.
An officer requesting such leave shall give seven (7) days prior notice of the use of
such days to the Superintendent, when possible. These days may be taken on the
same day by the officers of the association, or ,singly.
F. Election as Retirement System Delegate: If a teacher is elected as a delegate to the
New York State Retirement System, the Board shall pay his .or her expenses to
attend a meeting of such delegates once a year.
G. The President of the Union will be provided access to Board minutes in accordance
,vith the District's policy for access to public information.
H. Propgsed changes in the handbook will be shared with the local president. The
notice will enable the Association to react with recommendations before any rules
are voted on by St. Christopher's Board of Education. All subsequent editions of
the handbook will be dated.
ARTICLE IV - HOURS AND LOAD
A. \Vork Day
1. The basic workday shall be a consecutive 6 hours and 45 minutes and shall
run from 8:30 a.m. to 3: 15 p.m. Actual classroom time shall be not more than
the Commissioner's Regulations.
a. For new staff: At the time of hire, administrators will discuss with
prospective staff members a work schedule reflecting the new school
hours (between the hours of 7:00 a.m. and 9:00 p.m.) in order to meet the
needs of the District. For new full-time staff members, the hours will total
the standard number of work hours set forth in the contract for full-time
staff members.
b. The new school hours: If the District requires them, would be determined
at the date of hire and be reduced to writing, and shall not have to be
consecutive.
3
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c. Current staff members may volunteer for the new school hours and be
considered for them depending upon the needs of the District as
determined solely at the discretion of the Superintendent.
d. If the new school hours are agreed to voluntarily by the District, at the
request of any existing staff member or based upon a District request for
volunteers, the agreement must be reduced to writing.
e. It is possible that a schedule for a current employee who has volunteered
to change hours, based upon the new school .hours, could be implemented
for a specific time period only (for example, one or two semesters) based
upon the needs of the District, after which a typical schedule would
resume. Such schedules and time frames would be reduced to writing.
f. Tenured employees who volunteer for modified hours extending for one
year or more may 'Nithin 30 work days after implementation of modified
hours and no later, infonn the school district that they wish to revert to
pre-modified hours at the beginning of the next semester without penalty.
The School District also has 30 workdays after implementation of
modified hours, and no later, to inform employees that modified hours will
end at the end of a semester.
-g. A committee comprised of t\VO(2) members appointed by the Teachers
Association and the Superintendent and/or his Designee, along \'lith one
other Designee, shall annually evaluate and provide a verbal report to the
School Board, regarding the flexible schedule's effectiveness.
h. Coaching positions \vill not be part of a teacher's regular responsibilities.
? All members of the bargaining unit shall be regularly allowed a 45-minute
duty free lunch period. In the event of fiscal or programmatic needs, at the
discretion of the Superintendent, all members of the bargaining unit may be
required to provide lunch duty with pay. Payment \'lill be made according to
Appendix G. A list of volunteers for lunch duty \'lill be established according
to the following guidelines:
a. Seniority in the Lunch Program
b. Seniority in the District.
The Union will provide the District with the initial list. Subsequent lists will
be established and maintained by the District.
3. All members of the bargaining unit may be required to attend one meeting in a
week after school, \vhich shall begin as soon as the students are dismissed. In
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addition, teachers may be required to attend individual meetings with their
supervisors.
4. All members of the bargaining unit may be required to attend not more than 2
evening meetings each school year.
5. Visits to classrooms during the workday will be scheduled through the school
administration office.
B. Work Year
1. The work year shall be no more than 185 days. Beginning with the 2001-2002
school year, the Superintendent will have the discretion to establish one
additional day during the school calendar year to be used for professional
development, for a total of 186 days. If scheduled, the additional day will be
compensated at the rate of 1/200 of the members' annual salary.
2. The calendar will be published by May 1st of each year for the following year.
All scheduled half days will be identified on the published school calendar.
3. The day before Thanksgiving and the day before Christmas vacation will be
half days for all bargaining unit members.
C. Summer Program
1. Positions in the summer program, if run, will be offered to members of the
bargaining unit before outside personnel are employed (See Appendix C).
2. The posting of available positions will occur between March 1st and March30th of the year in "vhich the positions are to be filled. Members of the
bargaining unit "vill have 15 days from the day of posting to respond to the
posting. Notification of employment for summer positions will be given no
later than May 1st. Continuous seniority in summer employment will be
controlling. The only exception will be the need for supervision to
accommodate the gender needs of students. Board approved leaves will not
disrupt continuous seniority.
D. After. School Program
1. Positions for after school programs, athletics and clubs will be advertised and
offered to school staff prior to outside personnel being employed.
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ARTICLE V -OBSERVATION. EVALUATION AND FILES
A. Observation
1. Probationary teachers will be observed at least twice each year prior to May
1st in the first and second years of their probationaryperiod and prior to April
1st in the third year of their probationary period. A pre-conference meeting
will be held at least 48 hours in advance of the observation.
2. Prior to the conference the teacher will receive a draft of the observation
report. He or she shall receive the final 'observation report after the
conference. The observation report shall be received by the teacher within 15
working days. The teacher shall sign a copy of the observation report to
indicate only that he or she has seen it. If a teacher neglects or refuses to sign
the copy within five (5) days of the day he or she received it, the report may
be placed in his or her file without a signature with a note indicating that the
teacher has neglected or refused to sign it. The teacher s~all have the right to
reply in writing to the observation report. This reply must be received within
15 working days or the teacher shall abate any claim. The reply will be placed
in the teacher's file along with the observation report.
3. Probationary teachers hired on or before September 30th of a school year_\vill
. be notified by April 1st of their last probationary year as to \vhether or not the
~ Superintendent plans to recommend them to the Board for appointment on
tenure. Probationaryteachers who are hired on or after October 1st of a school
year and who are in their last probationary year will be given a minimum of
90 days' notice as to whether or not the Superintendent plans to recommend
them to the Board for appointment on tenure.
4. Tenured teachers \vill be observed at least once each year or more at the
discretion of the Superintendent. A pre-conference meeting \vill be held at
least 48 hours in advance of the observation. If any observation report is
prepared, the teacher shall sign a copy to indicate only that he or she has seen
it. The observation report shall be received by the teacher within five (5) days
of the day he or she has received it, the report may be placed in his or her file
without a signature with a note indicating that the teacher has neglected or
refused to sign it. The teacher shall have the right to reply in writing to the
observation report. This reply must be received within 15 \vorking days or the
teacher shall abate any claim. The reply will be placed in the teacher's file
along with the observation report.
5. All monitoring or observation of the work performance of a member of the
bargaining unit will be conducted openly and with the full kno\.vledge of the
member of the bargaining unit. Public address or audio systems and similar
devices shall not be used for observation purposes. Only persons authorized
6
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by the Superintendent may put an observation report or an evaluation report in
a teacher's file or aide's file.
B. Evaluation
Teachers and aides will be given a copy of any evaluation report before i~ is
placed in their personnel files. Teachers and aides shall sign a copy of the
evaluation report to indicate only that they have seen it. If a member of the
bargaining unit neglects or refuses to sign the copy, the procedure set forth in
Section A 1 and 4 above shall be followed. A written reply to the evaluation
report may be placed in the teacher or aide's file 'within 15 working days after
receipt of the evaluation or the teacher shall abate any claim.
C. Files
.
1. No written complaints or material derogatory to a member of the bargaining
unit's conduct, service, character or personality shall be placed in his or her
file unless he or she has had an opportunity to read it. The member of the
bargaining unit shall acknowledge that he or she has read such material by
signing the copy to be filed with the understanding that such signature merely
signified that he or she has read the material and does not necessarily indicate
agreement with its content. If a member of the bargaining unit neglects or
refuses to sign the copy, the procedure set forth in Section A 1 and 4 above
-shall be followed.
2. Upon request by a member of the bargaining unit, he or she shall be given
access to his or her file. However, a member of the bargaining unit may not
have access to confidential material from a previous employer or from a
college or university. A member of the bargaining unit may reproduce on the
school premises any material in his or her file with the exception of
confidential material.
3. A member of the bargaining unit shall have the right to reply to any material
in his or her file. The reply shall be attached to the material in the file.
4. A member of the bargaining unit shall have the right to place notices of
professional accomplishments in his or her file.
5. A yearly record of sick leave accrued and used shall be made and placed in the
bargaining unit member's file.
7
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ARTICLE VI - TRANSFERS AND ASSIGNMENTS
A. Voluntary
1. All members of the bargaining unit who desire a transfer to another building
or a change in assignment shall file.a written statement setting forth their
request with the Superintendent by March 1stof any school year.
2. Not later than 10 days after knowledge of a vacancy or the creation of a new
position, the Superintendent shall post a noti~e of such vacancy or new
position. By May 1stof each school year, the Superintendent shall post a list
of all known va~ancies or new positions for the following school year.
3. No assignment of new teachers shall b~ made for the following school year
until all pending requests for transfers or reassignments have been approved
or disapproved by the Superintendent.
B. Involuntary
1. Notice of an involuntary transfer or reassignment shall be given to all
members of the bargaining unit not later than 30 days before the transfer or
reassignment except in situations such as educational necessity, death of a
staff member, employment termination, extended illness or fiscal necessity
~requiring immediate action.
2. When involuntary transfer or reassignment is necessary, the Superintendent, at
his/her sole discretion, may request volunteers. A teacher's area of
competence, quality of teaching performance, length of service in the School
District and the specific requirements of the position will be considered in
determining \vhich teacher is to be transferred or reassigned. Ho\vever, the
final decision shall be made in the sole discretion of the Superintendent.
3. Teachers will not be transferred or assigned outside their tenure area without
their consent.
4. Any involuntary transfer or reassignment \vill be made only after a meeting
between the teacher involved and the Superintendent, or his/her designee, at
which time the teacher will be informed of the reasons therefor.
5. Teacher transfers or assignments will be made without regard to race, creed,
color, religion, nationality, sex, marital status or age except that nothing
herein is intended to waive any rights the Board may have under the New
York State Teachers' Retirement System Law.
8
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ARTICLE VII- LEAVES OF ABSENCE
A. Leaves of Absence with Pay
1. Sick Leave
Fifteen days sick leave will be granted each year to full-time 10-month
members of the bargaining unit. Members of the bargaining unit working
more or less than 10 months will receive one Clay of sick leave for each
cumulative full month of employment. Unused sick leave may accumulate to
200 days, except that any_member of the bargaining unit who has accrued 200
or more days as of January 1, 2001 will be able to continue to accrue up to
225 days. As provided in Article VIII, Section F, members of the bargaining
unit who retire after 15 years of service to the District shall be paid, upon
retirement, $45 per day for each unused day of sick leave in their personal
accumulation up to a maximum of 185 days. A member of the bargaining unit
exceeding his or her accumulated sick leave shall have 1I200thof his or her
annual salary deducted for each day of absence exceeding such accumulation.
a. Sick Leave Extended Illness - During an extended illness of over 10 days,
a member of the bargaining unit is required to call the Superintendent's
Office weekly unless excused by the Superintendent.
~b. For illnesses of more than 3 school days, a doctor's certificate must be
forwarded to the Superintendent no later than the 10thday of absence, even
if the employee continues on sick leave. Additional requests by the
Superintendent for medical documentation of extended illnesses must be
met within 10 days of the request. All bargaining unit employees \vill be
required to file for short term disability benefits for absences of more than
10 days, regardless of the number of unused sick days in an employee's
banle
c. Summer School Sick Leave - Members of the bargaining unit \vill be
allowed three sick days. These days may not be used before or after a
holiday or the first or last day of summer school. These days are not to be
deducted from sick leave. A doctor's note is to be presented upon return.
Any unused sick days will be placed in the employee's individual sick
bank.
2. Bereavement Leave
Up to five (5) days bereavement leave \vill be allowed in the event of the
death of a member of the bargaining unit's immediate family. "Immediate
family" includes spouse, children, brothers, sisters, parents of spouse or a
person standing in loco parentis to the members of the bargaining unit. This is
not to be charged to sick leave. In the event of the death of a relative (not
9
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"immediate family") of a member of the bargaining unit, up to five days
bereavement leave will be allowed and charged to sick leave. In the event of
other leave for bereavement purposes, personal leave time may be used.
3. Personal Leave
Up to five (5) days leave each school year will be granted for personal
business which cannot be conducted on a non-school day or after work hours.
Three days of this leave will only be granted upon approval of the
Superintendent on application to him or her setting forth the reason for the
leave. Application shall be made 48 hours in' advance of the day of leave
except in an emergency. A member of the bargaining unit who has an
"emergency" prior to or following a holiday or school vacation may be
permitted to charge a day to personal leave, provided that the Superintendent,
in his or her opinion, receives sufficient verification to validate such an
emergency. Two days of this leave will only require notice to the
Superintendent. Unused personal leave days will be credited to accumulated
sick leave at the end of each school year. .
a. Parental Leave: All members of the bargaining unit may take up to 5
available personal days plus 5 available sick days for a total leave of 10
days following the birth or legal adoption of a child, to commence no
more than t\VOweeks after the birth or legal adoption of child.
4. Jury Duty Leave
Leave of absence is allo\ved for jury duty. A member of the bargaining unit
\vill inform the Superintendent immediately when he or she is notified of jury
duty. The members of the bargaining unit will receive their regular salary
\vhile on jury duty but shall remit to the Board payment received for jury duty,
exclusive of travel reimbursement.
B. Leaves of Absence Without Pay
1. Child Care Leave - Child care leave will be granted for up to t\VO(2) years
upon request. Such leave must commence no late than six (6) months after
the birth or adoption of a child. Leave will not be granted under this clause to
both husband and wife during the same period. Written statement of intention
to return shall be sent by the members of the bargaining unit to the
Superintendent 6 months prior to the planned date of return.
2. Leave at the discretion of the Board - A leave of absence for up to 2 years
may be granted by the Board at its sole discretion for good and sufficient
reason. This leave must be requested annually prior to April 1st.
10
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3. Except as otherwise provided in this Article, all requests for leave shall be
made to the Superintendent in writing at least 30 days prior to the date
requested for the commencement of the leave except in an emergency.
Response to the request shall be given in writing.
4. If permitted, the Board will facilitate payment by the met:l1bers of. the
bargaining units of the premiums for health insurance while the members of
the bargaining unit are on leave.
5. All benefits or leave to which a member of the .bargaining unit was entitled at
the time his or her leave of absence commenced shall be restored to him or her
upon return. If the member of the bargaining unit left prior to February 1S\ he
or she shall be placed on the same salary step he or she was on at the time he
or she left on the leave. If the leave cqmmenced on or after February 1S\ the
member of the bargaining unit shall be placed one step higher on the salary
schedule upon his or her return.
ARTICLE VIII - COl\tIPENSA TION AND PAY SCHEDULE
A. Compensation
1. - The salary schedules for all employees \vill be increased by the folIo'vving
amounts:
2000-2001
2001-2002
2002-2003
3.0%
3.0%
3.0%
The salary schedules for Teachers are attached hereto as Appendix A. The
salary schedules for Teaching Assistants and Teacher Aids are attached hereto
as Appendix Bland B2 respectively.
2. A 3.0% salary increase will be provided to any bargaining unit member with a
Master's Degree plus at least 24 credits who obtains a National Certification.
3. All employees who have completed four years beyond the maximum step \vill
receive a longevity increment in the amount of $2,400. This payment will be
made in all subsequent years. At the completion of eight years beyond the
maximum step, all employees will receive an additional $2,400. This payment
of $4,800 will be paid for all subsequent years. At the completion of twelve
years beyond the maximum step, all employees will receive an additional
$1,400 increase. This payment of $6,200 will be paid for all subsequent
years.
11
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4. Staff hired on or after January 1, 2001 will be required to have a miniml:lmof
eight years service in the District before receiving the first longevity increase.
5. All salary percent increases will be rounded off to the closest dollar.
6. Summer Program salaries for Teachers shall be increased by the followjng
amounts:
"
Summer, 2000 4.0%
Summer, 2001 3.0%
Summer, 2002 3.0%
Payment shall be made according to Appendix C.
7. Teacher Assistants will receive a 4.0% lump sum payment for the 2000
Summer Program. Summer Program salaries for Teacher Assistants shall be
increased by 3.0% for the 2002 Summer Program. Payt;nent shall be made
according to Appendix C.
8. Teacher Assistants and Teacher Aides who substitute for an absent teacher will
be compensated an additional $8.50 per session or any portion thereof. A
session is defined as a continuous three-hour block of time.
B. Teachers or Teacher Assistants who teach a credit bearing course beyond their
regular workday will be compensated at an hourly rate equal to their regular
hourly rate, based on a work year of200 days and a workday of6.75 hours (1,350
hours per year).
C. Reimbursement for Use of Automobile
Members of the bargaining unit shall be reimbursed for authorized use of their
personal vehicles. The rate of reimbursement for a particular school year shalJ be
based on Federal IRS guidelines in effect on July 1st of the school year and shall
continue in effect until July 1st of the next school year. Claims for such
reimbursement shall be submitted on forms provided by thew' Board, no later than
30 days after the last day of the month in which the expense "vas incurred.
D. Pay Schedule
1. Checks will be issued every 2 weeks, with a total of 26 pay periods. Every
reasonable effort will be made to issue checks by 11:00 a.m. on the designated
pay date.
2. Method of payment for 10 month members of the bargaining unit:
A member of the bargaining unit may elect to receive his or her pay checks on
the basis of 21 pay periods instead of the standard 26 pay periods.
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3. Direct Deposit Option: Each member of the bargaining unit may elect by May
15th for the following September to have hislher check directly deposited to
the bank of hislher choice that is within the Bank of New York member
system. This selection may be made once a year either at the point of
employment or by May 15thof the preceding school year.
.
E. Lunches
The Board will provide members of the bargaining. unit who perform lunch duty
with lunch through contract with St. Christopher's-Jennie Clarkson Child Care
services, Inc., unless disallowed by the New York State Education Department.
Other members of the bargaining unit may obtain lunch at no cost subject to the
availability of food, and provided that all stu.dents have been served.
F.
.
Retirement Pay
Members of the bargaining unit who retire after 15 years of service to the District
shall be paid, upon retirement, $45 per day for each unused day of sick leave in
their personal accumulation up to a maximum of 185 days.
G. Education Credit
1. -Teacher Assistants and Teacher Aides \vill be reimbursed $14 for each
approved college credit taken and completed following their employment by
the School District. That $14 credit will be added to the yearly salary before
the percentage increase is computed.
? Approved in-service credits \vill be allowed toward salary adjustments up to
six (6) in-service credits for a 12-credit lane change. Six in-service credits are
a maximum number for any lane change. In order to reach MA+72 a teacher
may make a claim upon completion of 12 graduate credits that have been
completed as a result of actually attending classes in a graduate program
(correspondence courses and independent study will not be accepted).
Graduate courses must have prior approval of the Superintendent.
3. The School District will reimburse the fees for approved SETRC in-service
courses. Any other in-service courses that are approved will be reimbursed.
The fee not to exceed the above-mentioned SETRC fee up to a limit of $50.00
per course.
4. If the District pays for an in-service course, which is not completed, the staff
member will reimburse the District the cost except in the event of an
emergency or illness.
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5. The District will offer at least one in-service program per semester. Members
of the bargaining unit will be surveyed for ideas foe possible in-service
programs. This program will not be allowed toward salary adjustments.
6. Course approval form - Appendix F.
ARTICLE IX - INSURANCE
A. Group Health Insurance
1. The Board shall pay the full cost of individual and fami~ health insurance for
members of the bargaining unit who work at least 4/5 time or teach 19 or
more class periods. Effective July I, 2002, active employees shall contribute
4.0% of the applicable monthly health care premium cost. Subsequent annual
dollar increases in employee contributions shall not exceed 110% of the
previous year's contribution.
2. Eligible members of the bargaining unit will be covered by New York State
Empire Plan. The Board shall have the option and may elect to change health
insurance carriers during the term of this Agreement. This option may be
exercised so long as the benefits provided by any new carrier under any new
. plan shall not be diminished and are at least equivalent to those offered at the
-time of conversion through the State Empire Plan. At the option of the
members of the bargainin~ unit $1,000 \vill be paid in lieu of benefits upon
employment or by June 30t of the preceding school year (See Appendix D).
3. All members of the bargaining unit shall be required to have an annual
physical examination. This examination will be provided by the school
physician or by the bargaining unit member's O\vn physician, at the expense
of the bargaining unit member.
4. Health Insurance Retirees
Upon service retirement from the Greenburgh-North Castle Union Free
School District by a member of the bargaining unit who has completed twenty
years of service, the following policy will apply for continued eligibility for
health insurance:
a. The district will cover 100% of individual insurance.
b. Family insurance-please see Appendix E.
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B. Group Life Insurance
The district shall pay the full cost of Group Life Insurance in the face amount of
100% of the salary for each member of the bargaining unit, rounded up to the next
higher $1,000 if not already a multiple thereof, to a maximum of $85,000
effective January 1, 2002.
C. Welfare Fund
The District will reimburse each member of the' ~argaining unit for paid dental,
optical and hearing related expenses submitted for services to the employee
and/or spouse and/or children. Reimbursements will be paid according to the
following maximum yearly amounts:
2000-2001
. 2001-2002
2002-2003
$575
$600
$625
Any money not used in a specific year will be added to the following years' totals
to a maximum of $1,800 effective July 1,2001 and to $1,875 effective July 1,
2002. Fund payment may be used, at the employee's discretion, for
reimbursement of an employee's payment towards a separate health or benefit
plan.
D. Worker's Compensation
Worker's compensation insurance is provided through the State Insurance Fund
for all members of the bargaining unit. This insurance provides medical coverage
for any member of the bargaining unit injured in the performance of job related
duties. In addition, compensation payments for a member of the bargaining unit
who is disabled for more than 14 days may be payable as determined by the
Workers' Compensation Board.
Any member of the bargaining unit who is injured on the job must report hislher
injury immediately on the day it occurs to the District office.
1. Salary Payment for Workers' Compensation Disability
The following policy will apply for salary payment to any member of the
bargaining unit receiving a job related injury.
(A) Under three (3) years service
1. A member of the bargaining unit may use accumulated sick time for
absence from work. Any salary payment awarded by "Vorkers'
Compensation will be credited to sick leave.
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2. If a member of the bargainingunit has no sick leave, the member of the
bargaining unit may receive compensation directly from the Workers'
Compensation Board, if so awarded.
(B) Over three (3) years service
1. A member of the bargaining unit who has worked in the School District
for over three years will be compensated in full by the District for up to
four (4) weeks' absence. The District will receive any payment made by
Workers' Compensation. '
2. In an absence of over 4 weeks, Section A 1 above will apply.
3. In the event of no further sick leave entitlement, Section A2
above will apply.
E. Disability Insurance
New York State Disability Insurance is provided for all members of the
bargaining unit. It provides payment of benefits to members of the bargaining
unit who become disabled because of off the job injury, sickness or for disability
arising from a pregnancy.
Disability benefits are payable after two weeks of absence and are credited against
the bargaining unit member's sick leave, If no sick leave exists, a member of the
bargaining unit "viII receive the disability benefits directly.
The maximum disability benefit is for 26 "veeks w'ithin any 62 consecutive "veek
period.
ARTICLE X - TEACHER-PROTECTION
A. ~1embers of the bargaining unit \V'ill immediately report in writing to the
Superintendent through their supervisors all cases of assault suffered by them in
connection with their employment.
The Superintendent and the Board will comply with any reasonable request from the
members of the bargaining unit for information in their possession relating to the
assault, and will act in appropriate ways as a liaison between the members of the
bargaining unit, the police and the courts.
The District shall save harmless any loss to members of the bargaining unit's personal
property that is stolen or damaged when that member of the pertaining unit has been
16
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given written permission to use hislher personal property in the carrying out of his/her
duties by the school principal.
The Board will continue to provide Workers' Compensation Insurance for members
of the bargaining unit.
Before placement in the classroom, all academic screening will be completed with the
results shared with the teacher. The first day in the classroom will be planned in
advance and a student should not be placed in a classroom without the teacher's
knowledge.
B. Greenburgh-North Castle is not responsible for the loss, damage or theft of personal
property, and employees are advised not to carry unnecessary amounts of cash or
other valuables with them when they come to work.
The District recognizes that staff may need to bring certain personal items to work.
In the event that your personal property suffers damage caused by. residents or clients
of one of our programs, the District will evaluate the damage on an individual basis
within the follo'vvingguidelines:
Damage to personal property must be reported to a supervisor in 'vvriting. This report
n1ust indicate the resident or client causing the damage, the extent of the damage, and
the estimated cost of repair or replacement. Upon receipt of this report, the
supervisor will collect the damaged property for revie'vv and the supervisor will
ad.here to the following procedures:
1. Determine if it 'vvasnecessary and/or appropriate for the employee to bring the
damaged property onto the work site.
2. Determine if appropriate caution 'vvasexercised in protecting the item.
3. Determine if the damaged item 'vvasinsured.
4. After examining all aspects of the damage, the supervisor will forward the
information to the Superintendent with a recommendation regarding the
request for payment. The Superintendent will decide 'vvithin ten (10) days of
receipt.
The District reserves the right to reimburse all, part or none of the value of the
darnaged property. The total amount to be reimbursed in a fiscal year is not to exceed
$1,000 for all unit members in the aggregate. Unused portions of the amount may not
be carried over into follo'vvingfiscal years.
C. Tuberculosis testing will be made available to any employee 'vvhorequests it at no
expense to the employee. Such testing shall be conducted at the Dobbs Feny
Infirmary outside of the employee's normal working hours.
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ARTICLE XI - GRIEVANCE PROCEDURE
It is the declared mutual intention of the parties to this Agreement to make a sincere and
determined effort to resolve all grievances in an informal way and at the earliest level
possible.
A. Definitions
1. "Grievance" shall mean a complaint by a member of the bargaining unit that as to
him or her there has been a violation, misinterpretation, misapplication or
inequitable application of the previsions of this Agreement.
2. "Grievant" shall mean an individual member of the bargaining unit or group of
members of the bargaining unit having the same grievance. The Union may bring
a grievance at Level II if it affects a group of bargaining unit members and cannot
. be resolved by the authority of Level I.
B. Level I - Informal State
vVithin 15 days of the action complained of, a member of the bargaining unit may
present his or her grievance, orally or in \vriting, in person or through a representative
of the Union to his or her supervisor.
C. Level II - Superintendent
1. If the grievance is not satisfactorily resolved at the Informal Stage, \vithin 10
days after the decision of the supervisor, the grievant may appeal such
decision to the Superintendent. The appeal must be in \vriting and must set
forth the action complained of and the specific clause or clauses of this
Agreement alleged to have been violated
2. The Superintendent shall hold a meeting with the grievant no later than five
(5) days after receipt of the appeal and shall render a decision in \vriting no
later than five (5) days after such meeting,
D. Level III - Board of Education
1. If the grievance is not satisfactorily resolved at Level II within five (5) days
after the Superintendent's decision, then the grievant may appeal the decision
to the Board in writing.
2. The Board shall designate a representative to meet with the grievant. The
Board shall hold such meeting within seven (7) days of the receipt of the
appeal. (Receipt by the Superintendent shall constitute receipt by the Board).
-The Board shall render its decision in \vriting, setting forth its reasons, not
later than 10 days after such meeting.
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3. If the Union does not represent the grievant at this Level, the Superintendent
shall furnish the Union with a copy of the appeal from Level II together with
notice of the date of the meeting between the grievant and the Board
representative. The Union may be present at such meeting to state its views.
E. Level IV - Arbitration
1. If the grievance is not satisfactorily resolved at Level III, within five (5) days
after the decision of the Board, the Union may submit the grievance to
arbitration. Selection of the arbitrator and the proceedings are to be governed
by the Voluntary Labor Arbitration Rules of the American Arbitration
Association.
2. The decision of the arbitrator shall be final and binding.
3. The arbitrator's charges shall be shared equally by the paI1ies.
F. General
1. No reference to or record of a grievance shall be placed in the grievant's file.
2. Hearings required by the grievance procedure \vill be held about the \vorkday.
- If the parties mutually agree to hold such hearings during the \vorkday,
witnesses will be excused from their duties as necessary without loss of pay.
3. There will be no discrimination resulting from the use of this procedure
against a grievant or an officer or member of the Union.
ARTICLE XII - LEGISLATIVE ACTION REQUIRED
It is agreed by and between the parties that any provision of this agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds therefore shall not become effective until the appropriate legislative
body has given approval.
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ARTICLE XIII - DVR~TIO~ AND ~EGOTIATIO~'S FOR A SUCCESSOR
AGREEi\IENT
"
'
A. Duration
This Agreement shall be effective as of July L 1000 except as othen,vise provided herein~
and shall remain in full force and effect until June 30. 2003. It shall constitute the sole
and binding Agreement between the parties and shall n,ot.be reopened. altered: added to:
deleted from or modified except through the \'oluntary consent of both parties by written
and signed amendment.
B. Negotiations for a Successor Agreement
On or about February I, 2003~the parties \viII enter into good faith negotiations for a
successor agreement to this agreement.
...
In witness whereof, the undersigned parties have duly executed this agreement on the day
and 'lear above-\vTitten.
Sr. Christd'p~er.s-Jennie Clarkson
United Teachers Greenburgh-North Castle...Union Free School District
''L..~a~
PresidC'nt
bjoL
~
~J II s"' /2UC.'Pr sidenr.Board of Education1~2-
I r'J'i:z.
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Appendix A-1
GREENBURGH-NORTH CASTLE UFSD
TEACHER SALARY SCHEDULE
7/01100-6/30/01 (3.0% Increase)
(1 ) (1 ) (1 ) (1 )
PH.D.!
Step BA BA+12 BA+24 BA+36 MA MA+12 MA+18 MA+24 MA+36 MA+48 MA+60 MA+72
38,351 39,687 41,017 42,345 43,016 43,680 44,348 45,014 46,356 47,607 48,790 49,833
2 42,422 43,847 45,269 46,693 47,407 48,121 48,830 49,539 50,798 52,047 53,230 54,274
3 43,847 45,269 46,693
. 48,121 48,830 49,539 50,250 50,959 52,218 53,466 54,650 55,6934 45,644 46,892 48,318 50,196 50,451 51,168 51,874 52,579 53,840 55,086 56,271 57.3145 47,099 48,524 49,943 51,373 52,081 52,796 53,506 54,216 55,476 56,724 57,909 58,9526 48,729 50,145 51,573 52,990 53,706 54,418 55,132 55,845 57,1 ob 58,351 59,535 60,5787 50,353 51,777 53,202 54,622 55,331 56,046 56,756 57,466 58,725 59,974 61 ,156 62,2008 52,181 53,612 55,026 56,4 51 57,164 57,875 58,597 59,319 60,580 61,828 63,012 64,0569 55,435 56,861 58,171 58,995 59,700 60,415 61,129 62,386 63,636 64,821 65,86410 58,779 60,105 60,819 61,534 62,246 62,958 64,214 65,464 66,647 67,69111 60,519 61,940 62,652 63,363 64,074 . 64,786 66,045 67,294 68,479 69,52212 62,341 63,775 64,484 65,191 65,902 66,614 67,874 69,123 70,307 71,35013 65,600 66,327 67,022 67.733 68.442 69,702 70; 952 72,135 73,17814 67.428 68,140. 68,850 69,564 70,278 71,534 . 72,784 73,968 75,012
15 69,255 69,968 70,683 71,395 72,107 . 73,365 74,613 75,797 76,840(1) No Teachers to be added to these lanes after January 1,2002
Appendix A2
GREENBURGH-NORTH CASTLE UFSD
TEACHER SALARY SCHEDULE
7/01/01-6/30/02 (3.0% Increase)
(1 ) (1 ) (1) (1 )
PH.DJ
Step BA BA+12 BA+24 BA+36 MA MA+12 MA+18 MA+24 MA+36 MA+48 MA+60 MA+72
-:::> 1 39,502 40,878 42,248 43,615 44,306 44,990 45,678 46,364 47,747 49,035 50,254 51,3282 43,695 45,162 46,627 48,094 48,829 49,565 50,295 51,025 52,322 53,608 54,827 55,9023 45,162 46,627 48,094
. 49,565 50,295 51,025 51,758 52,488 53,785 55,070 56,290 57,3644 47,013 48.299 49.768 51.702 51,965 52.703 53.430 54,156 55,455 56.739 57,959 59,0335 48.512 . 49.980 51.441 52.914 53.643 54.380 55.111 55.842 57.140 58.426 59.646 60,7216 50,191 51.649 53.120 54,580 55.317 56,051 56,786 57,520 58,813 60.102 61,321 62,3957 51,864 53.330 54.798 56.261 56.991 57.727 58.459 59,190 60,487 61 ,773 62,991 64,0668 53,746 55.220 56.677 58,145 58.879 59,611 60,355 61.099 62.397 63.683 64,902 65,9789 57.098 58,567 59.916 60.765 61.491 62,227 62.963 64.258 65.545 66,766 67,84010 60.542 61 ,908 62,644 63.380 64.113 64,847 66.140 67,428 68.646 69,72211 62.335 63.798 64,532 65.264 65,996 66.730 68,026 69.313 70.533 71,60812 64.211 65.688 66.419 67,147 67,879 68.612 69,910 71,197 72.416 73.49113
67.568 68,317 69,033 69;765 70,495 7i,793 73.081 74,299 75,37314
69,451 70.184 70.916 71,651 72.386 73.680 . 74,968 76,187 77,26215
71,333 72.067 72,803 73.537 74.270 . 75.566 76.851 78,071 79,145) (1) No Teachers to be added to these lanes after January 1, 2002
Appendix A-3
GREENBURGH-NORTH CASTLE UFSD
TEACHER SALARY SCHEDULE
7/01102-6/30/03 (3.0% Increase)
(1) (1 ) (1 ) (1 )
PH.D.!
Step BA BA+12 BA+24 BA+36 MA MA+12 MA+18 MA+24 MA+36 MA+48 MA+60 MA+721 40,687 42,104 43,515 44,923 45,635 46,340 47,048 47,755 49,179 50,506 51.762 52,8682 45,006 46,517 48,026 49,537 50,294 51,052 51 ,804 52,556 53,892 55,216 56,472 57,5793 46,517 48,026 49,537 . 51,052 51,804 52,556 53,311 54,063 55,399 56,722 57,979 59,0854 48.423 49,748 51,261 53,253 53,524 54,284 55,033 55,781 57,119 58,441 59,698 60,8045 49,967 51,479 52,984 54,501 55,252 56,011 56,764 57,517 58,854 60,179 61,435 62,5436 51 ,697 53,198 54,714 56,217 56,977 57,733 58,490 59,246 60,577 61 ,905 63,161 64,2677 53,420 54,930 56,442 57,949 58,701 59,459 60,213 60,966 62,302 63,626 64,881 65,9888 55,358 56,877 58,377 59,889 60,645 61,399 62,166 62,932 64,269 65,593 66,849 67,9579 58,811 60,324 61,713 62,588 63,336 64,094 64,852 66,186 67,511 68,769 69,87510 62,358 63,765 64,523 65,281 66,036 66,792 68,124 69,451 70,705 71,81411 64,205 65,712 66,468 67,222 67,976 68,732 70,067 71,392 72,649 73,75612 66,137 67,659 68,412 69,161 69,915 70,670 72,007 73,333 74,588 75,69613 69,595 70,367 71 ,104 71,858 72,610 73,947 75,273 75,528 77,63414 71,535 72,290 73,043 73,801 74,558 75,890 77,217 78,473 79,58015 73,473 74,229 74,987 75,743 76,498 . 77,833 79,157 80,413 81,519(1) No Teachers to be added to these lanes after January 1, 2002
Appendix 8-1
GREENBURGH-NORTH CASTLE UFSD
TEACHER ASSISTANT SALARY SCHEDULE
Step 2000-2001 2001-2002 2002-2003(3.0% Increase) (3.0% Increase) (3.0% Increase)
23,533 24,239 24,966
2 24,815 25,559 26,326
3 26,097 26,880 27,686
4 27,378 28,199 29,045
5 28,661 29,521 30,407
6 29,942 30,840 31,765
7 31.224 32,161 33,126
8 32,506 33,481 34,485
9 33,788 34,802 35,846
10 35,069 36,121 37,205
11 36,351 37,442 38,565
12 37,633 38,762 39,925
13 38,914 40,081 41,283
14 40,197 41,403 42,645
15 41,433 42,676 43,956
Appendix 8-2
GREENBURGH-NORTH CASTLE UFSD
TEACHER AIDE SALARY SCHEDULE
Step 2000-2001 2001-2002 2002-2003
(3.0% Increase) (3.0% Increase) (3.0% Increase)
18,826 19,391 19,973
2 19,576 20,163 20,768
3 20,341 20,951 21,580
4 21,121 21,755 22,408
5 21,917 22,575 23,252
6 22,730 23,412 24,114
7 23,556 24,263 24,991
8 24,403 25,135 25,889
9 25,265 26,023 26,804
10 26,143 26,927 27,735
11 27,040 27,851 28,687
12 27,954 28,793 29,657
13 28,886 29,753 30,646
14 29,837 30,732 31,654
15 30,807 31,731 32,683
Teacher
Teacher (Outside)
Teacher Assistant
2000
$32.26
$28.22
$25.89
GREENBURGH-NORTH CASTLE UFSD
SUMMER PROGRAM SALARIES
HOURLY RATES
2001
'J
533.23
$29.07
525.89
School day for summer program runs from 7:30 a.m. to 2: 15 p.m.
Appendix C
2002
534.23
$29.94
$26.67
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GI~EE;\BrR(;H-:\ORTU CASTLE
C:\IO\" FREE SCHOOL DISTIHCT
HEALTH I\"Sl"RA\"CE RELEASE
I,
- . Iu.'rl'hyrl'linquish my Health
Insllrnnce Benefits as provided h)" the Greenhurgh-~()rth Castll' l'nion Free SchoolDistrict. I relinquish these benefits for a period of Olll'ycar from Septcmber 1,
20___ to August 31,20_0
In r,eturn for'this, I will receive 51,000 in additional salary for this one-year period.
Date Si~natlJrl' of Enlployee
Plea~~..l'~ote: There is a three (3) month waitin,g Pl'riod rl'quircd for reinstatement
of benefits.
Appendix E
RETIREES HEALTH INSURANCE
Retirees 100/35 after 10 years means:
Family Premium
60% of Individual Premium
5651.09
188.56
Difference 5462.53
District pays 60% of the individual premium cost; bargaining unit members pay 35% of the
difference between 60% of the individual premium cost and the family premium cost ($161.89),
which is deducted from their monthly pension.
Retirees 100/35 after 20 years means:
If Family Premium
100% of Individual P"remium
5651.09
314.26
Difference 5336.83
District pays 100% of the individual premium cost; bargaining unit members pay 35% of the
difference between the individual premium cost and the family premium cost (5117.89)
which is deducted from their monthly pension.
.-\PP E"f) I \ F
Applicant's i\ame:
School:
Titft, and Sponsor of the ("oursl':
!';Utl1he ,. of Grad uate' Hou rs:
1\u m her of Expected Outside Study H ou rs (lndl'f)l'lld en r Study):
i\ull1lber of Gnlduate Credits Requested:
i\umber of In-Sen"ice Credits Rl'qul'sted:
Da tt~: Signature of Tl'al'lll'r:
Supl'rintendent's f.\"aluatioll
Course Appro\'ed (
'0 u r~l' I>i~ap p,.o\"ed
,"umber of credits granted upon documentation rhat alll'ollr~l' rl'quin'lnl'nts h.H"c
heen completed
Date: Sign.ltul"l' of Superintl'lHll'nt
The Superintendent of Schools will rl'turn a l'()P~' or rhi.' form to thl' tl'achl'r
following approval or disappro\"al.
(Crl'dits)
2000-2001 2001-2002 2002-2003
521.00 522.00 $23.00
$26.00 $27.00 $28.00
Appendix G
LUNCH DUTY SALARY SCHEDULE
Lunch Supervisors
Lunch Coordinator
